
CLARKE UNIVERSITY 
Sexual Misconduct Policy – Info You Need to Know 

TIPS FOR FACULTY AND STAFF 

This document is intended for faculty, staff, administration, and anyone who works 

directly with students at Clarke.  As a faculty or staff member, your relationships with 

students put you in a unique position to offer guidance and help.   

Talking with Students Who Report Sexual Misconduct 

Know that you can’t promise complete confidentiality, but that the 

University will respect privacy.  University policy requires faculty and staff to 

report sexual misconduct to the Title IX Coordinator or Deputy (listed below). 

If you think a student is going to tell you something about sexual 

misconduct, remind him or her that you are not a confidential resources, but that 

confidential resources are available.  For example, “I want to hear what you have to 

say, but some information I am required to report.  If you want to speak with 

someone who has the ability to keep information completely confidential, I can help 

direct you to the right person.  Do you want to talk now, or would you like to speak 

with a confidential resource first?” ** 

**Confidential resources include Campus Ministry, Health Services, Counseling Services and 

Clarke’s Equity Advocates.   

If a student discloses sexual misconduct to you: 

Listen with empathy and support the student.  Accept the experience as the 

student describes it and articulate clearly that you and the University want to provide 

support to the student.   Let the student know they are not to blame for the assault.  

Avoid asking “why” questions which may cause the student to feel judged.  Say 

something kind, like: “I am sorry this happened to you.”   

Support and respect his or her decisions.  Avoid expressions of shock, anger, or 

disbelief which may silence or create hesitation in telling others.  Avoid telling the 

student what he or she “should” or “must” do but do indicate there is help available. 

Remember your role.  You are not the investigator or the judge.  You are not 

expected to be an expert on sexual misconduct, however, you can direct the victim to 

those who are experts and can provide support.   

Offer your company.  If the student is hesitant to get help, you may offer to 

accompany them to those who can provide support.  This could include walking the 

student to the Counseling Center or helping the student contact Student Life.    

Contact the Title IX Coordinator.  Faculty and staff who receive reports of sexual 

misconduct on or off campus must contact the Title IX Coordinator or Deputies.   

You are a mandatory reporter and must come forward if you believe sexual 

misconduct has affected a student, faculty or staff member.   

 

WHAT IS TITLE IX? 

The federal law prohibiting sex 

discrimination in educational 

institutions.  Clarke University is 

committed to maintaining a 

learning environment that is free 

from discriminatory conduct 

based on gender. 

 As required by Title IX, the 

University does not discriminate 

on the basis of sex in its education 

programs and activities, and it 

encourages any student or non-

student who thinks that he or she 

has been subjected to sex 

discrimination, sexual harassment 

(including sexual violence) or 

sexual misconduct on or off 

campus to immediately report the 

incident to any of the persons 

listed below. 

 
 

 

 Daisy Halvorson, Title IX Coordinator 

 

            

   Kate Zanger                Jody Pfohl 

 

         Title IX Deputy Coordinators 

 


