Student Life Leadership Rubric

The Process

Guiding Questions

Learning to engage
the process.

Engages the process.

Engages the process well.

Engages the process fully.

How do | act?
What do | believe?

Does not perform any duties
of assigned team role and

Performs very little duties,
rarely does the assigned work

Performs nearly all duties,
usually does the assigned work

Demonstrates TEAMWORK by fulfilling and
sharing equally in the organization or team
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